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Rune Wigblad foddes 1952 och vaxte upp i Goteborg. Han blev
Civilingenjor vid Linkopings Tekniska Hogskola 1976, Teknologie
doktor 1987 och docent 1994 vid samma larosate, inom Industriell
Organisation (Industriell Ekonomi). Ar 2010 blev han utsedd till Pro-
fessor i Foretagsekonomi med inriktning Industriell Organisation vid
Hogskolan Dalarna och 2014 forordnades han som professor i
samma amne vid Stromstads Akademi.

Wigblad gjorde akademisk karriar fram till docent vid Linkopings
Tekniska Hogskola (LiTH) inom amnet Industriell Organisation
1994. Han har varit verksam inom foretagsekonomiamnet (FEK) vid
ESI (Inst. for Ekonomi, Statistik och Informatik), Orebro Universitet
(OU), 1994 — 1997 pa halvtid och fran 1997 — 2000 pa heltid. Vid
Orebro Universitet var Wigblad aktiv med att bygga upp ett utbild-
ningsprogram i Foretagsekonomi samt deltagande i en profilsat-
sning kallad "Elektronisk Handel”. Ar 2001-2008 var Wigblads verk-
samhet vid Orebro universitet huvudsakligen kopplat till forskarut-
bildningen i Foretagsekonomi. Hans tjanstgoring var 2001 och
framat pa Hogskolan Dalarna dar Wigblad bl a under vissa tidsperi-
oder har fungerat som forskningsledare for Foretagsekonomi, ans-
varig for Ekonomprogrammet, amnesansvarig for Industriell
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Ekonomi och huvudomradesansvarig for programmet Personal och
Arbetsliv (PAL).

Wigblads forskning har huvudsakligen handlat om hur man kan
skapa konstruktiva alternativ i samband med nedlaggningar. Ett
forskningsfynd ar att det efter den forsta chocken i nedlaggnings-
fabriker upptrader en nedlaggningseffekt, d v s en produktivitetsokn-
ing, vilket ar ett skarpt argument for langa nedlaggningstider. Vidare
uppmarksammas mojligheten att, med langa nedlaggningsperioder,
genom aktiva atgarder fa dver den ordinarie personalen till andra
arbeten pa den lokala arbetsmarknaden, genom att organisationen
hyr in visstidsanstallda under sjalva nedlaggningsprocessen.

Aktuella publikationer:

— Wigblad, R., Ostberg, J.,”Socialt ansvariga avvecklingar — Scania
ABs avvecklingar 2005-2008 — fran nedldggning till- omstéallning i
Falun och Sibbhult’. LO-tryckeriet, Stockholm, 2009.

— Rydell, A., Wigblad, R., (2011) Company-level flexicurity during
the restructuring process: A model, Transfer vol 17 nr 4, p 547-562.

— Wigblad, R., Hansson, M., Townsend, K. and Lewer, J. (2012)
Shifting frontiers of control during closedown processes. Personnel
Review Vol. 41 Iss: 2.

— Rydell, A., Wigblad, R., (2012) The Quest for CSR in
Closedowns. Nordic Journal of Working Life Studies. Vol 2, Nr 3, p
143-160

Rune Wigblad is professor of Management and Operations Man-
agement

Rune Wigblad was born 1952 och grew up in Géteborg. He became
civil engineer at Linképing School of Technology 1976, Dr (Tech.)
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1987, and Associate Professor 1994. He was appointed Professor
in Management at Dalarna University 2010. 2014 he was appointed
Professor in Management at Strémstads Akademi.

Wigblad had his main academic career at Linképing School of
Technology (LiTH) in the subject work organization within Opera-
tions Management. His assignment at Orebro University was mainly
Management (Business Administration) and he was active imple-
menting a new education program in the field of Management which
also addressed issues concerning Quality development. At Orebro
University he was also the prime mover in research concerning
Electronic Commerce. He also graduated one doctor and one licen-
tiate student and patrticipated in establishing a doctoral education
program. At Dalarna University he had assignments as research
leader in Management, and responsibility for the subject Operations
Management and Work Science.

Wigblads research has been dealing with development alternatives
in extreme situations such as closedowns. One discovery is that af-
ter the first chock due to the closedown decision, a “closedown ef-
fect” appear, i e a human driven productivity increase. Several pub-
lications discuss the closedown effect, which is a strong argument
in favor of long closedown periods. Furthermore a research interest
concerns the possibility with active measures during long close-
down periods with the aim of transferring permanent employees to
other jobs at the local labor market This is achieved through hireing
of temporary employees during the closedown process.

Recent publications:

— Wigblad, R., Ostberg, J.,”Socialt ansvariga avvecklingar — Scania
ABs avvecklingar 2005-2008 — fran nedlédggning till- omstéallning i
Falun och Sibbhult’. LO-tryckeriet, Stockholm, 2009.

— Rydell, A., Wigblad, R., (2011) Company-level flexicurity during
the restructuring process: A model, Transfer vol 17 nr 4, p 547-562.
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